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Student Engagement & Inclusion Policy

St. Georges Rd. Primary School
No. 4666
‘Knowledge, Service, Happiness’

School Profile
The school motto at St. Georges Rd. Primary School - ‘Knowledge, Service, Happiness’ represents the
principles our school stands by and strives for in the educational, social and emotional pursuits of our
school community.
Vision
At St Georges Rd Primary School, our vision is to provide a learning setting where:
•
Everyone is a learner and enjoys success
•
Everyone thrives in a stimulating, safe and happy atmosphere
•
The foundational skills of Literacy, Numeracy and Social skills are a focus
•
Talents and skills are discovered and nurtured and innovation is embraced
•
We develop flexible, positive and active citizens
•
People care for and respect each other and their environment
•
Students, staff and parents work in partnership to ensure students achieve their best
This vision is underpinned by our 4 School Values of RESPECT, RESPONSIBIITY, PRIDE AND
EXCELLENCE. These values permeate all that transpires in our school and is the platform for creating a
positive school climate for students, teachers and our school community
At the core of our school is a moral purpose, which places the child at the centre of all decisions. The
school believes in high expectations for all students and building leadership and responsibility in all.
Policies which affirm the school’s principles are found in our school’s School Engagement and Inclusion
Policy, Setting Directions Booklet and Childsafe Standards policy.
Values
The core values that permeate the culture of our school are:
Respect – Showing respect for others shows and respect for yourself
Responsibility – If it is to be, it is up to me
Excellence –Being the best that you can be
Pride – Living our values
Physical location
St. Georges Rd. Primary School is situated in a well-established central location of Shepparton, between
Wyndham and Archer St., High and McIntosh St. Our Campus 2 - The Shepparton English Language
Centre is located on the northwest corner of our school ground, on the corner of Hayes and Weddell St;
Our school is one of 3 Shepparton urban primary schools to provide an outpost English Language
Centre classroom for new arrival and refugee students. The Arthur Mawson Children’s Centre is located
onsite and provides a 3 year old playgroup and a 4 year old preschool program.
Student demographics
Our school services a vibrant and diverse student population of averaging around 440 students. 17% of
our students are indigenous, while a further 40% comprise students from Non-English Speaking
Backgrounds, mainly from Middle-eastern countries including Iraq and Afghanistan with a smaller
proportion from the south pacific islands, India, Africa and South-east Asia. Approximately 9% of families
from Non-English Speaking backgrounds are New Arrival Refugee students. The remainder are students
from Anglo-Australian families. We have an evenly distributed student gender balance across the school
and in all classes. On average, 3% of students are funded on the Program for Students with Disabilities.
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There are a large number of students with diverse learning needs supported through a paediatric clinic
and related allied health and therapeutic interventions.
Staff
We have a balanced staffing profile of 55 full and part-time staff members, comprising teachers ranging
from Graduate to Leading Teacher (33), Education Support staff (18), a Principal, two Assistant
Principals- Student Learning and Student Engagement and Wellbeing, and a Teaching and Learning
Leader. The staff comprises a mix of male and female staff members. Amongst this total, there are staff
employed in Literacy and Numeracy intervention roles and a number of Education Support staff assigned
to classroom programs and students with diverse learning needs.
Of this staffing profile, there is a School Chaplain, administrative personnel and school nurse, an Out of
School Hours Care coordinator, Early Years Transition/ Family Engagement Coordinator, 2 Multicultural
Family Liaison Officers (Arabic and Dari speaking), a Koorie Engagement Coordinator and a Community
Engagement Officer, 2 Part-time play Therapists, and an I. T Technician. Additional support personnel
include a visiting Paediatrician, student counsellor and psychologist. The Shepparton English Language
Centre has a coordinator and full and part-time teachers and education support reflecting the enrolment
figures and multicultural demographic.
Curriculum
The Victorian Curriculum is implemented at St. Georges Rd. Primary School. Literacy and Numeracy the foundation skills, are prioritised whilst developing resilience, social dispositions, student leadership
and aspiration is a strong focus for the school. Specialist programs on offer provide the opportunity to
develop confidence, talent and creative skills, and include the Performing & Visual Arts, Multimedia and
LOTE- Italian. Intervention programs include Early Years Language Support, Reading Recovery, Literacy
and Numeracy Intervention and Acceleration. Classroom teachers implement a very successful Physical
Education platoon system and Sports program, and teach library skills weekly.
There is a commitment to enrich student engagement through information and communication
technologies with an ever-evolving investment in human and ICT resources. With our close connections
with the Shepparton English Language Centre, we share resources to provide an inclusive and enriching
program for all students at each site.
Programs
Over the last 3 years our parent community has shown a high level of satisfaction in the school climate –
particularly in relation to student engagement - motivation, connectedness, social skills, student
management and approachability. The parent opinion for stimulating learning is also very high. This
trend has also been reflected in the Student Attitudes to School survey.
Student Wellbeing Support:
The school values are integrated into the culture of the school. Student wellbeing has been fostered by a
rich and inclusive curriculum, and a range of support strategies. These strategies include regular homeschool contact utilising family liaison officers, effective communication, regular and comprehensive
Student Support Group meetings, a student counselling service, a suite of allied health services and
strong links with external support agencies. A regular paediatric clinic focuses on providing support to
students and families where there are learning and behavioural challenges; with secondary supports
including therapeutic interventions and assessments put into place to enhance student outcomes and
parent engagement. Student Support Group meetings are a strength of our engagement and wellbeing
strategy and where applicable are offered with a multidisciplinary approach. Individual Education plans
are developed with families and support staff including Koorie, multicultural liaison officers and
connected agencies are linked into these. Student voice is captured through student leadership
programs, student-led assemblies, student learning surveys and an active Junior School Council body.
Further support is provided through programs such as ‘Play is the Way’ and ‘Positive Partnerships’ and a
combination of strategies from programs such as Seeing Red, Friends, Bounce Back and school based
initiatives underpinned by our school values. We also utilise the principles of Restorative Practice. Our
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school has a number of unique interest based clubs such as – Board Games, Craft groups, sporting
programs including weekend netball and soccer teams, Before and After School physical activities and
learning clubs and an array of activities that comprises an Alternative Play program. There is a strong
focus on building student leadership across all grade levels.
Catering for All
The school offers an extensive school camp and curriculum enrichment program while in-school events
such as the annual Education Week Concert, bi-annual school production and student led assemblies,
House Athletic sports and Reading Challenges to name a few, aim at developing student talents and
leadership across all levels of the school.
Transition
There is a strong transition program for students entering from preschool into Foundation with a close
partnering relationship with Arthur Mawson Children’s Centre, Lulla’s and other feeder preschools. The
school offers Prep Open day sessions in term 2 and term 3 and an intensive orientation program in term
4. New enrolments are provided with an information package, school tour and a classroom ‘buddy’ with
particular support provided for students with additional needs; ensuring a smooth and successful
transition. The Year 6 to 7 Transition program is coordinated by a senior staff member in liaison with the
local secondary schools including the transfer of academic and social data. The school has structures
and processes in place to ensure smooth transitions between classes each year, and transitions
between particular programs such as the New Arrivals Intensive English program and curriculum support
programs such as Reading Recovery etc.
Parent Partnerships
All staff members work actively to engage our school community through various parent forums, reports
and interviews, our Family Board Games Program and events such as Harmony Day, ANZAC &
NAIDOC celebrations, student leadership programs, Performing Arts events and school sports and other
whole school activities.
We actively engage our Family Engagement team: Student Engagement and Wellbeing Assistant
Principal, Early Years Transition Officer, Koorie Educator, School Chaplain and leadership team to make
connections, build relationships and connect families to the life of the school.
Community Partnerships
We continue to develop partnerships with outside agencies to support the educational, social and
emotional wellbeing of our students. Established partnerships include Goulburn Valley Water –
leadership and Reading Champs programs, The Smith Family & Save the Children homework programs,
the volunteers craft group, ACE – parent education programs, and family members who add value to our
Koorie Cultural programs. We have several organisations who sponsor the St Georges Rd Star Student
Scholarship program each year
As a school community, we continue to develop our awareness and knowledge around student
motivation, classroom management and attendance and implement processes and strategies for
continued improvement.
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Whole School Prevention Statement
At St. Georges Rd. Primary School, we promote a safe, happy and successful environment which
acknowledges that all students are individuals who are entitled to equal opportunity and continued
support to enable them to achieve their full potential.
School Rules
To ensure a consistent and fair approach to all students across the school, all staff implement a set of 5
classroom rules. Students receive positive rewards for observing the rules. If a student fails to follow any
one of these rules, a logical consequence will apply.
1. Treat everyone with respect.
2. Listen to and follow instructions.
3. Be polite-always use manners.
4. Keep your hands, feet and objects to yourself.
5. Look after yourself, your classroom, your school and the environment.
As a school learning community we consider that a positive approach is desirable to foster a school
climate within which personal responsibility and self – discipline will be developed.
As a school community, we are committed to the following beliefs:
Curriculum
 Providing informed feedback for continuous improvement.
 Improving self-esteem.
 Developing pride in the school.
 Developing respect and acknowledging differences.
 Encouraging responsible play within our playground.
 Believing all individuals are valued and shown respect.
 Implementing the Student Engagement & Inclusion Policy fairly and consistently.
St. Georges Rd. Primary School aims to deliver a range of programs and strategies that promote our
school values (Respect, Responsibility, Pride and Excellence) and ensure individual needs of all
students are considered. The school shares high expectations with the whole school community and
accept that student wellbeing is everyone’s responsibility. There is a whole school commitment to
consistent engagement and wellbeing practices. Our ‘Setting Directions’ policy was developed based on
evidence based research, our school values and programs that have been embedded into the culture of
the school over time.
Building Learning Power (BLP)
Through B.L.P, students develop their independent learning skills by developing the dispositions
embedded in the 4 R’s of Learning Power:
 Resilience: being ready, willing and able to lock on to learning.
 Resourcefulness: being ready, willing and able to learn in different ways.
 Reflectiveness: being ready, willing and able to become more strategic about learning.
 Reciprocity: being ready, willing and able to learn alone and with others.
You Can Do It
The You Can Do It program is embedded within Building Learning Power and supports students to
develop their social skills and work habits through focusing on the areas of:
 Confidence
 Getting Along
 Organisation
 Persistence
More recently the school has enriched and expanded on these foundations, to include Positive
Partnerships philosophy and ‘Play is the Way practices.
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Positive Partnerships
The Positive Partnerships program is a whole school approach aimed at providing relevant adjustments
to ensure all students are provided with scaffolds of support, to access the curriculum. Forums are held
each semester with the focus on strengthening the home-school partnership and building social
connectedness and capacity.
‘Play is the Way’
Play is the Way was introduced to all staff members in 2017, to further enhance a common
understanding and language for strengthening the school climate, building resilience, social skills and
emotional intelligence.
Assistant Principal – Student Engagement and Wellbeing and School Chaplain
St. Georges Rd. Primary School employs a full time Assistant Principal and 0.4 School Chaplain. The
Assistant Principal’s role it primarily focused on developing proactive strategies to enhance student
leadership, voice and aspiration, strengthen the climate of the school and develop positive citizens for
the future. The role also aims at providing support to students with particular needs; in close liaison with
families and support services. The school chaplain supports this work. The Student Engagement and
Wellbeing Assistant Principal manages the school’s engagement and wellbeing team, and organises and
deliver primary prevention and early intervention programs.
The Chaplaincy program assists schools and their communities to support the wellbeing of students by
providing guidance about values and relationships as well as pastoral care as requested. Our school
chaplain is part of the school’s engagement and wellbeing team and works with the school leadership
team to provide a range of services for nurturing student and family engagement and wellbeing.
Social Skills Programs
The students at St Georges Rd Primary School are supported with a range of proactive social skills and
self-esteem programs. These programs are implemented in flexible ways by the involvement of the
Assistant Principal, teaching staff, school chaplain, the Shepparton Schools Support Services team.
Some of the programs include:
 Student leadership development program
 Friends for Life
 Horses for Hope
 Various Social Skills programs e.g. Girls, Girls, Girls,
 Ashletics
 Circle Time
 Bully Busters
 Life Education Program
 Seeing Red
 Bounce Back
 Alternative Play program
 Learning mentors
 Buddies program
and many more.
Bully Audit
An annual Bully Audit is undertaken in each classroom to identify particular students who need support
to develop their social skills. Identified students spend time with the school counsellor and Assistant
Principal, and participate with their parents in an interview to establish behaviour agreed to by the
student and family.
Collegial Support
At times, a child may be placed with another staff member (buddy classroom) for a specific period of time
in order to diffuse a potential problem. Support may also be sought from the Assistant Principal and
Principal.
Additional welfare and engagement support is provided directly to our school through the services of:
 Shepparton Network –SSS team of psychologists and social welfare officers
 Neighbourhood Hub Paediatric clinic local Paediatrician – Dr. Peter Eastaugh
 Psychologist and other allied health supports
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The school has a range of staff member employed to support the engagement and wellbeing of our
students including:
 Family Liaison Officers – Arabic/Afghani and Indigenous
 Koorie Engagement Officer
 Early Years Transition Officer
 Play Therapists
Outside Agencies
At times it is necessary to draw on the experience of personnel from agencies outside the school to
support complex needs of students and families. This is achieved in a Case Management model. The
agencies closely connected and utilised by our school at various times includes:
 Child First
 G.V Family Care
 Department of Health & Human Services
 Social Worker
 Child and Youth Mental Health Services
 OnPysch- Psychologists
 Smith Family
 COGS –Centacare
 Rumbalara
And others as relevant

Excursions, Camps, Sporting Trips, Visiting Artists
These activities provide a wonderful opportunity for children to broaden their life experiences – be it:
 Staying overnight away from home
 Engaging in a cultural experience
 Participating in a sporting event
All children are encouraged to participate and these opportunities are fitting rewards and memorable life
experiences for students who have displayed a positive attitude and excellent behaviour.
Student Leadership
Students at St. Georges Rd. Primary School are provided with a range of opportunities to develop
confidence and skills to expand their leadership skills. Opportunities include:
 G.V Water leadership development & Careers program
 SGRPS Star Student Scholarship program
 Student led assemblies
 Young Leaders Conference
 Junior School Council
 Prep buddy program
 Bi annual school production
 Education Week concert
Parent/Carer Partnerships
We recognise that to maintain a successful teaching and learning environment that there must be a
positive partnership with parents. The support and assistance with parents is a valued ingredient to
students enjoying their schooling.
 Early Years (0-5) programs and a Transition into school program
 Koorie Culture programs
 Recognising cultural events e.g. Harmony Day Celebrations & NAIDOC celebrations, Refugee
Week
 Community family celebrations
 Reading Support in classrooms
 School Council
 Information sessions
 Parent/Teacher Interviews
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Parents and Friends Group
Volunteers program
Family Board Games Program

The Early Years, parent and community engagement and education programs endeavour to strengthen
school connectedness and capacity.
Linking closely with families and community agencies and will be supported by the following staff:
 Family Engagement and Early Years Coordinator
 Koorie Engagement Coordinator
 Community Engagement Officer
 Family Liaison Officers- Arabic and Afghani
 2 part-time play therapists
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School Values

RESPECT







RESPONSIBILITY

‘Valuing, Accepting,

‘Commitment, Reliability,

Appreciating, Worthiness’

Accountability, Conscientiousness’

Respecting self and others
Using good manners, body language, tone of
voice, presentation and appearance
Respecting school grounds and personal
belongings.
Showing appreciation and valuing
diversity through inclusive practices
Authority - leadership, rules







Responsibility for own actions, behaviour,
belongings and learning
Not only knowing the right thing to do, but
doing it
Aspiring to be ‘good citizens’
Developing a sense of ownership and
caring for self and others
‘Observing’ and using appropriate
behaviours and actions that are respectful
and align with school and society
expectations

‘If it is to be it is up to me!’

‘Showing respect for others & showing
respect for yourself!’

EXCELLENCE

PRIDE

‘Merit, Virtue,

‘Dignity, Integrity,

Personal Best’

Self –esteem’


Pride in yourself: Learning, appearance,

 High expectations - teachers, students,
attitude, behaviour and achievements
parents
 Pride in your school: Community (peers
 100% effort to achieve personal
teachers, class), grounds and buildings,
excellence
uniform, personal belongings.
 Catering for and fostering individual
 Pride as part of the wider community:
talents/ abilities through excellent
Sporting groups, heritage, Shepparton,
programs
Australia!
 Excellence in all areas: social, emotional,  Belief in yourself
physical and academic
 Willingness to surmount obstacles
‘Be the best that you can be!’
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Rights & Responsibilities
Student – Teacher – Parent/Carer partnership
Respect

Responsibility

Pride

Excellence

Student Rights & Responsibilities
Student Rights

Student Responsibilities

To learn and achieve to their individual
potential.

Contributing to the best of their ability in all school
activities.

To be recognised for their positive effort.

Focusing on their own learning and allowing
uninterrupted learning for others.

To be accepted as an individual.

Respecting our diverse cultural school
community.

To be treated fairly and respectfully by all.

Treating others fairly and with respect.

To learn and plan in a clean and safe
environment.

To provide a safe environment for others.

To freely express ideas and ask questions.

Keeping our school clean and safe by following
our school rules.

To learn and play in a secure environment
where, without intimidation, bullying (including
cyber bullying) or harassment they are able to
fully develop their talents, interests and
ambition.

Using Information Technology appropriately,
inform their teacher if they are being cyber bullied,
or if they are aware that another student is being
cyber bullied.

Teacher Rights & Responsibilities
Teacher Rights

Teacher Responsibilities

To be treated with respect by students, parents
and colleagues.

Treat students, parents and colleagues with
respect.

To feel safe in the school, accepted and an
integral part of the school environment.

Maintaining a school environment where all
children have the opportunity to learn and play
without interference.

To implement the schools duty of care.

Provide appropriate levels of supervision and
safety for children at all times.

To expect students to adhere to all school rules
and policies.

Display consistency in student management.
To be punctual to school, well organised and
prepared for effective teaching every day.
Provide learning opportunities for students at their
point of need.
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Parent/Carer Rights & Responsibilities
Parent/ Carer Rights

Parent/ Carer Responsibilities

To know their child is in a safe and nurturing
environment.

Actively promote the school rules and instil a
sense of responsibility and tolerance in their
children.

To be informed of their child's learning and
progress.

Follow children’s progress with interest and
enthusiasm by participating in scheduled learning
and behaviour meetings.

To be informed of school activities. e.g.
Concerts, excursions, special programs etc.

Ensure children attend school regularly and
punctually and to provide explanations for all
absences.

To know their child is being provided with a
range of diverse and engaging educational
opportunities to support their needs.

Provide the school with up to date contact
information and ensure their child’s emotional,
social and physical needs are being met.

To be informed about any ongoing behavioural,
emotional or social issues and to work in
partnership with the school to develop a plan to
manage these.

Demonstrate positive, responsible and respectful
social behaviours towards the school community
– including staff members, students, other parents
and caregivers.
Ensure their child has enough sleep at night, is
provided with breakfast before starting school and
a healthy lunch and snack each day.
Ensure children complete home learning tasks,
including reading each night.
Send their child to school in correct school
uniform.
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Shared Expectations
At St. Georges Rd. P.S. all staff, students and parent/carers have a responsibility to provide an environment
that ensures all school community members are valued and cared for.
The Student Engagement and Wellbeing Policy incorporate the following Shared Expectations:
ST. GEORGES RD. PRIMARY SCHOOL - SHARED EXPECTATIONS
Principal








Provide leadership, not only to school staff but to students as well
Ensure staff, students and the wider community understand expectations
Staff and students have the resources and equipment to assist them in the process of teaching and learning
The curriculum of the school takes into account the needs of specific students where practical (such as
students with disabilities, E.S.L) and also those students representing the school ( fundraising, sport etc)
Encourages the participation of parents
Provide a safe working and learning environment for staff and students
Teachers





Create targeted, engaging lessons which use a wide range of resources to ensure every student has an
equal opportunity to participate and succeed
Listen to students and parents and value their contribution
Ask for student input into the curriculum and class environment



Understand the emotional, cognitive and behavioural needs of students and accommodate those needs
Student Wellbeing and ES staff










Ensure positive learning experiences are accessible and available to students
Develop relationships that are built on trust and confidentiality
Liaise with students, parents and teachers regarding both consequences and outcomes of issues
Demonstrate an understanding and caring approach
Display non-judgemental attitudes
Promote and reward positive behaviour
Liaise with students, staff, parents and outside agencies
Students











Participate actively and positively and enjoy being in class
Seek help and ask relevant questions
Treat peers and teachers with respect and dignity and expect the same for themselves
Value and respect school resources and personal belongings
Ensure attendance is regular and punctual
Understand the importance of self responsibility, independence and interdependence
Strive for consistently high levels of engagement in learning
Participate co-operatively with peers and teachers
Parents & Carers









Ensure their children are punctual at school, ready for learning
Promote a positive attitude and educational outcomes for their children
Work collaboratively with the school in the interests of the child
Provide support and cater for personal needs to ensure best outcomes for children
Communicate clearly with the school about the needs of their children
Contribute to the school community
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Building Respectful Relationships
Shared Expectation: Staff, students and parents of St. Georges Rd. Primary School community have the
responsibility to act in a manner that builds respectful relationships.

RESPECT

Teachers

Students

Parents/Carers

Learning

Can show respect by
recognising differences
while providing the
opportunity to learn.

Can show respect by
acknowledging that every
child has the right to learn
without interference.

Can show respect by
supporting and trusting
teachers with their child’s
learning.

Engagement

Can show respect by
providing every opportunity
to engage students in the
schools/classroom
programs.

Can show respect by
committing to performing
to the best of their ability.
“Have a go!”

Can show respect by
providing positive
feedback to their children
regarding the engagement
in their learning.

Can show respect by
Can show respect by
being a positive role model abiding by school rules,
and exhibiting compassion respecting the differences
and enthusiasm in all
others and continually
areas.
striving to be a good role
model for others.

Can show respect by
actively supporting school
decisions and by
cooperating with the
school to resolve any
issues.

Positive Behaviour

Attendance

Punctuality

Can show respect by
Can show respect by
Can show respect by
supporting the school at attending school every day
ensuring their children
school events, excursions on time and organised for
arrive at school well
and by ensuring that
learning.
rested, nourished, on time
detailed lesson plans are
and with the necessary
provided for CRT staff
equipment for learning.
when absent.
Can show respect by
arriving at class on time
and returning marking
promptly.

Communication & Can show respect by using
and modelling positive
Interaction
communication
behaviours.
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Can show respect by
arriving at class on time
and completing work on
time.

Can show respect by
supporting their child to be
on time to school/class
each day and arriving at
school events and
meetings on time.

Can show respect by
being polite and using
manners when speaking
and interacting with
everyone at school.

Can show respect by
acknowledging and using
communication protocols
of the school.
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School Citizen

Can show respect to
students by valuing their
diversity.

Can show respect by
following school rules,
diversity, teachers and
other students.

Can show respect by
supporting the school.

Environment

Can show respect by
modelling good practice
for all.

Can show respect by
caring for school property
and caring for their own
and others belongings.

Can show respect by
modelling appropriate care
for the environment when
visiting the school.
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Actions & Consequences –
Student Engagement
Staff, Student and
Parent Expectations
Staff:
 Create targeted,
engaging lessons
which use a wide
range of resources to
ensure every student
has an equal
opportunity to
participate and
succeed.
 Ask for student input
into curriculum and
class environment.
 Understand the
emotional, cognitive
and behavioural
needs of students
and accommodate
those needs.
‘Can show respect by
providing every opportunity to
engage students in the
classroom/ school programs.’
Students:
 Seek help and ask
relevant questions
 Strives for
consistently high
levels of
engagement
 Understand the
importance of self
responsibility,
independence and
interdependence.
‘Can show respect by
committing to performing to
the best of their ability. Have
a go!’
Parents:
 Promote a positive
and educational
outcome for their
child/ren.
 Contribute to the
school community.
 Provide support and
cater for personal
needs to ensure best
outcomes for
children.
‘Can show respect by
providing positive feedback to
their child/ren regarding the
engagement in their learning.’
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Levels of student behaviour

Values:
 Respect
 Responsibility
 Pride
 Excellence

Behaviours exhibited at
each level
The student demonstrates:

Consequences
 Positive
 Staged Response
(Prevention – Whole School)

Positive attitude and
participates in all learning
opportunities to the best of
their ability.
Work centred conversations.
High level of drive, ambition

Achiever of the Week award
Positive reinforcement
Leadership opportunities
Terrific Kids award
Special projects
Extensive Curricular activities/
excursions
Rewards & awards at
assembly

1. The student sometimes:
Has incomplete work.
Disengages in class – ‘tunes
out’.
Knowingly disrupts without
malicious intent (little
response).

The student sometimes:
Fails to complete set tasks.
Displays attention seeking
behaviour.
Is easily distracted.
Limited response to
personalised attention.

(Early Intervention – some
students)
Remind student of
expectation and making
positive choices
Monitor engagements levels
School Chaplain
Refer to School Nurse (sight
& hearing)

2. The student continually:

The student continually:

Breaches Level 1 behaviour
patterns or exhibits Level 2
behaviour
Regularly displays avoidance
behaviours.

Demonstrates Level 1
behaviour.
Disrupts, is rude or insolent.
Argumentative with others.
Fails to follow instructions
and engage in learning.
Doesn’t collaborate or work in
social group arrangements.

( Intervention – A few
students)

3. The student:

The student:

Continues to breach Level 2
behaviour patterns or exhibits
Level 3 behaviour.
Daily display of avoidance
behaviours which include
unacceptable levels of
behaviour and absence from
school.

Consistently fails to improve
behaviour at Level 2.
Demonstrates deliberate
avoidance strategies towards
learning.
Demonstrates aggression
towards others.
Non responsive behaviour

4. The student:

The student:
Fails to adjust behaviour
patterns displayed at Level
3.
Chronic refusal to engage in
learning.
The
student
displays
extreme behaviour.

Student behaves in a totally
unacceptable manner and is
making no effort to engage in
learning or improve his/her
behaviour and/ or attendance.

Establish Individual learning
plan.
Explore reasons behind
disengagement of learning.
Parent/s contacted, meeting
Engage SEW A.P., Chaplain,
Family Liaison Officer, Terry
Reilly
Primestar entry
Engage in programs such as
‘Boys at work’, Horses for
Hope’.
Additional transition support for
Grade 6 students.

(Restoring Wellbeing –
Individuals)
Student Support Group
Meeting linking with parent/s,
outside agencies and school
welfare team.
Formal assessment
undertaken – psychologist etc.
Primestar entry by SEW A.P.

(Regional Intervention)
Consultation
with
DET
regarding options for student.
Student
Support
Group
Meeting.
Engage with CAMHS, DHS,
Family Care.
Liaise with social worker.

17

Student Engagement & Inclusion Policy

Attendance
Staff, Student and
Parent Expectations
Staff:


Ensure attendance
to classrooms is
punctual.

‘Can show respect by
supporting the school at
events, excursions and by
ensuring that detailed lessons
plans are provided for an
Emergency teacher (CRT)
when absent.’
Students:
 Ensure attendance is
regular and punctual.
‘Can show respect by
attending school every day,
on time and organised for
learning.’
Parents:
 Ensure their child/ren
are punctual and
attending school
regularly.
‘Can show respect by
ensuring their child/ren arrive
at school well rested,
nourished, on time and with
the necessary equipment for
learning.

Levels of student behaviour

Values:
 Respect
 Responsibility
 Pride
 Excellence

The student demonstrates:

Consequences
 Positive
 Staged Response
(Prevention – Whole School)

Regular attendance
Punctual
Organised and ready to learn

Attendance certificate
(semester)
Attendance Ladder
Class Attendance awards such
as sports equipment etc.
Reminders in newsletter and at
assembly
Absence notes in newsletter
and monthly graphs
Answering machine service

1. The student is sometimes:
Late
Takes time out for
appointments, holidays for
birthdays etc.
Misses bus
2. The student continually:

The student sometimes:
Is absent from school
without approval.
Misses out on learning time
due to being late.

(Early Intervention – some
students)
Discussion with student
Unexplained absence note
Phone call to parent/s

The student continually:

Breaches Level 1 behaviour
patterns or exhibits Level 2
behaviour
Averages 1 day per week
absence.

Demonstrates Level 1
behaviour.
Regular unapproved
absence.
Continuity of learning
negatively impacted.
Demonstrates moderate level
of disorganisation.

( Intervention – A few
students)

3. The student:

The student:

Continues to breach Level 2
behaviour patterns or exhibits
Level 3 behaviour.
Averages more than 2-3 days
per week.
Displays behaviour of a ‘school
refuser’.

Consistently fails to improve
behaviour at Level 2.
Ongoing absence and
unapproved absences.
Demonstrates serious levels
of disorganisation.
Absence has detrimental
effect on engagement in
class.

4. The student:

The student:
Fails to adjust behaviour
patterns displayed at Level
3.
The student has prolonged
periods of absences without
reasons being provided.

Chronic school refuser
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Behaviours exhibited at
each level

Regular phone call to parent/s.
Letter home each week.
Home visits
Develop attendance plan
Explore reasons behind
absences.
See attached Absenteeism
Flowchart

(Restoring Wellbeing –
Individuals)
Student Support Group
Meeting
Home Visits
Daily phone calls
Liaising with outside agencies:
Family Care, DHHS, CAMHS
etc

(Regional Intervention)
Student
Support
Group
Meeting.
Consultation
with
DET
regarding options for student.
Referral to NEVR Senior
Wellbeing & Engagement
Officer – See attached
Absenteeism Flowchart.
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The student:
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Positive Behaviour
Staff, Student and
Parent Expectations

Staff:


Promote and reward
positive behaviour.

‘Can show respect by being
a positive role model and
exhibiting compassion and
enthusiasm in all areas.’
Students:
 Participate
cooperatively with
peers and teachers.
 Value and respect
school resources
and personal
belongings.
 Participate actively
and positively and
enjoy being in class.
 Treat peers and
teachers with
respect and dignity
and expect the
same for
themselves.
‘Can show respect by
abiding by school rules,
respecting differences of
others and continually
striving to be a good role
model for others.’
Parents:
 Work collaboratively
with the school in
the interests of the
child.
 Communicate
clearly with the
school about the
needs of their
children.
‘Can show respect by
providing positive feedback
to their children regarding the
engagement in their learning.
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Levels of student behaviour

Values:
 Respect
 Responsibility
 Pride
 Excellence

Behaviours exhibited at
each level
The student demonstrates:



Consequences
Positive
Staged Response


(Prevention – Whole School)

Respect, consideration for
others, belongings and
school property.
Excellent social skills and
positive role model.
Responsible behaviour within
& outside classroom and
school.
Excellent attitude towards
school life

Values awards
Terrific Kids
Buddies
Student leadership programs
Classroom rewards, roles of
responsibility
School wide positive behaviour
programs; Brainstorm, Life Ed.

1. The student sometimes:
Has been involved in
unintentional harm to others.
Involved in minor
distractions, disruptive
behaviour.
Retaliate when provoked.
Responds in out of character
behaviours.

The student sometimes:
Unintentionally hurts others
due to careless behaviour.
Talks out of turn, not
listening.
Participating in anti-social
behaviour; bad language,
racial, teasing, exclusion.

2. The student continually:

The student continually:

Breaches Level 1 behaviour
patterns or exhibits Level 2
behaviour
Regularly disrupts or harms
others.

Demonstrates Level 1
behaviour.
Disrupts, is rude or insolent.
Argumentative
Fails to follow instructions.
Doesn’t collaborate or work
in social group situations.
Racially motivated, negative
behaviour.

(Early Intervention – some
students)
Monitor behaviour
Traffic Light Behaviour
Education System
Reprimand – teacher
discussion, reminder of
expectations and making
positive choices
Model correct behaviour
Ownership and articulation of
behaviour
( Intervention –A few
Students)

3. The student:

The student:

Continues to breach Level 2
behaviour patterns or exhibits
Level 3 behaviour.
Demonstrates behaviour that
may endanger others.

Consistently fails to improve
behaviour at Level 2.
Demonstrates aggression
towards others.
Disregard for others safety,
belongings.
Inveterate, egocentric
behaviour.
Bullying, including Cyber
bullying

4. The student:

The student:
Fails to adjust behaviour
patterns displayed at Level
3.
His/her presence at school
is detrimental to the
education and/or wellbeing
of others.
Violence regularly directed
to either student or teacher.

Student behaves in a total
unacceptable manner and is
making no effort to improve
his/her behaviour.

Traffic Light Behaviour
Education System
Establish behaviour
management plan
Parent/s contacted, meeting
Engage SEW A.P., Chaplain,
Counsellor
Primestar entry by SEW A.P.
Possible loss of privileges
(Restoring Wellbeing individuals)
Suspension, as per DET
guidelines. Period of
suspension decided by
Principal.
Student Support Group
meeting.
SEW A.P., Counselling,
SSSO, outside agencies.
Formal assessment
undertaken – psychologist etc.
Primestar entry by SEW A.P.
Limited attendance Plans
(Regional Intervention)
Consultation with DET
Wellbeing Coordinator
regarding options for student
Discipline transfer in
consultation with DET
nominee
Student Support Group
Meeting.
Expulsion from St. Georges
Rd. Primary School may be
considered where all other
measures have been
implemented without success
– in consultation with DET
nominee
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These levels are to be used as a guideline only and the appropriate consequences to any given
behaviour will be at the discretion of the Principal or the nominated representative/s according to
the individual circumstances.
Note:
Corporal Punishment is not permitted at St Georges Rd Primary School.

Traffic Light Behaviour Education System
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A student who has failed to follow the school rules may be given a consequence of their behaviour.
A Student Support Group Meeting (SSG) will be arranged for students who regularly reach the red traffic
light.
Student Support Group Meeting
Where a student is experiencing difficulty or is ‘at risk’ in the areas of engaging in learning or regular
attendance an Individual Learning Plan may be developed. The establishment of a Student Support
Group may also be necessary. The makeup of this group would include the student, parents, staff and
possibly counsellors or agencies external to the school.
An SSG is a cooperative partnership involving parents, school representatives and professionals that ensures
coordinated support for each student’s educational needs through the development of specific educational goals and a
tailored education program.
A primary role of the SSG is to develop an Individual Learning Plan for a student with additional learning needs
that sets educational goals for both the short term as well as the long term. This process focuses on the student taking an
active role in the school and wider community in the future.

If a student’s behaviour is continually intruding upon teaching and learning time, an Individual
Behaviour Management Plan may be developed as part of the teacher and student action plan to
improve behaviour. A Behaviour Management Plan is an agreement between student, parent and
teacher.
An Individual Behaviour Management Plan should:
 Target one or two behaviours that interfere with learning.
 Include goal behaviours to replace inappropriate behaviours.
 Set out student, parent and teacher expectations.
 Acknowledge or reward each step taken towards improved learning.
Excursions, Camps, Sporting Trips, Visiting Artists
St. Georges Rd. Primary School has a policy to only take children who have displayed reliable sensible
behaviour at school or school excursions, travelling to and from school.
It is unfair to expect supervising parents and teachers to control unruly students who cannot be trusted to
follow directions. School staff will identify such children. If your child is in danger of losing his/her
invitation to go on camp or attend an outing, you will be notified, and if there is not any improvement in
behaviour, he/she will be excluded from camp or the outing.
 Where a student displays unsatisfactory behaviour on camp, the parents will be notified and
maybe expected to collect their child.
 In some circumstances, in consultation with the classroom teacher, parents may be invited to
attend excursions to assist in the supervision of their child.

21 | P a g e

22

Student Engagement & Inclusion Policy

Appendices
Appendix 1 Rights and Responsibilities Guidelines

3.1 Guiding principles
Every member of the school community has a right to fully participate in an educational environment
that is safe, supportive and inclusive. Everyone deserves to be treated with respect and dignity.
3.2 Equal Opportunity
The Equal Opportunity Act 1995 sets out the types or grounds of discrimination that are unlawful
and aims to promote community recognition and acceptance of the equality of men and women, and
the equality of people of all races, regardless of their religious or political convictions, their
impairments or their age.
Under the act it is unlawful to discriminate against a person on the basis of the following attributes:

















Age.
Breastfeeding.
gender identity.
Impairment.
Industrial activity.
Lawful sexual activity.
Marital status.
Parental status or status as carer.
Physical features.
Political belief or activity.
Pregnancy.
Race.
Religious belief or activity.
Sex.
Sexual orientation.
Personal association (with a person who is identified by reference to any of the above attributes).

3.3 The Charter of Human Rights and Responsibilities Act 2006
The Charter sets out a list of 20 rights that reflect the following four basic principles:
 Freedom.
 Respect.
 Equality.
 Dignity.
The charter outlines a vision of human rights for all Victorians. The charter affirms that all people
are born free and equal in dignity and rights. While the charter demands equality for all, it also
emphasises the value of difference. The charter requires public authorities, including government
schools and their employees, to act compatibly with human rights and to consider human rights when
making decisions and delivering services.





The right not to be discriminated against
The right to privacy and reputation
The right to freedom of thought, conscience, religion and belief
Cultural Rights
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It is important to understand that with human rights comes a responsibility to respect other human
rights.
All DET employees must act compatibly with the Charter and give proper consideration to human
rights when making decisions. Everyone should:
 Encourage compliance with the Charter.
 Support others to act compatibly with the Charter.
 Respect and promote human rights.
Part of the monitoring of Human Rights will be to complete the Charter Compliance Checklist on the
School Compliance web site.
3.4 Students with disabilities
The Disability Standards for Education 2005 clarify and make more explicit the obligations on
schools and the rights of students under the Disability Discrimination Act 1992. The standards cover
enrolment, participation, curriculum development, student support services, and harassment and
victimisation.
An education provider must make ‘reasonable adjustments’ to accommodate a student
with disability. An adjustment is reasonable if it does this while taking into account the student’s
learning needs and balancing the interests of all parties affected, including those of the student with
the disability, the education provider, staff and other students.
In determining whether an adjustment is reasonable, an education provider should take into account
information about:
 The nature of the student’s disability.
 His or her preferred adjustment.
 Any adjustments that have been provided previously.
 Any recommended or alternative adjustments.
An education provider should ensure that the student, or an associate of the student, has timely
information about the processes for determining whether the proposed adjustment would cause
unjustifiable hardship to the provider. The provider should also ensure that these processes maintain
the dignity, respect, privacy and confidentiality of the student and the associates of the student,
consistent with the rights of the rest of the community.
The provider may consider all likely costs and benefits, both direct and indirect, for the provider, the
student and any associates of the student, and any other persons in the learning or wider community,
including:
 Costs associated with additional staffing, providing special resources or modifying the
curriculum.
 Costs resulting from the student’s participation in the learning environment, including any adverse
impact on learning and social outcomes for the student, other students and teachers.
 Benefits of the student’s participation in the learning environment, including positive learning and
social outcomes for the student, other students and teachers.
 Any financial incentives, such as subsidies or grants, available to the provider if the student
participates.
The DDA and the Education Standards do not require changes to be made if this would impose
unjustifiable hardship to a person or organisation.
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